
 

“The SLT and Wellbeing Team 

understand about how the award 

process is about consolidating, 

aligning and maintaining consistency. 

They know that their task now is to 

continue and shape the school ethos 

and values and sustain and embed 

current practices.” 

“The embodiment of the 5 ways to Wellbeing across the 

school is evident and provides a clear and easy structure for all 

stakeholders. There is a strong focus on building social 

connections and noting the benefits of these connections over 

time.” 

“Support for families has become more available and 

aligned. It means that wellbeing is viewed as a fundamental 

part of school life as it has such an impact on children’s 

abilities to learn and thrive.” 

“Children really enjoy being at 

school and can express all 

that is on offer to them to 

support their health and 

wellbeing. The array of 

opportunities open to them is 

exciting and varied.” 

“The change in staff has been noticeable, in that so many more report 

that they are able to share their concerns, that they know where to 

go for support and that they are more comfortable being vulnerable. 

The changes in procedure and practice around the school have meant 

that their wellbeing is being catered for in explicit and implicit ways, 

but they have a subtle and lasting effect.” 


